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2.3.3.1. Military SARCs must be in the grade of captain or above, designated as deployable

resources, and support the Air Force’s commitment to expeditionary missions, ensuring that

SAPR capability is transferable to the battlefield (real or exercise).

2.3.3.1.1. Due to readiness commitments and AF-level deployment planning, military SARC

positions cannot be converted to civilian positions without the approval of HQ USAF/A1.

2.3.3.1.2. SARC responsibilities are part of the 38F (Force Support) core competencies. Other

officers or civilians, except those noted in paragraph 2.3.1.1., may serve as SARCs provided

they are released by their career field program manager, successfully complete requisite training

identified in paragraph 2.8., and are approved by AFPC Assignments Branch.

2.3.3.2. Installation civilian SARCs must be GS-12 or NSPS equivalent and are governed by the

mandatory SARC Standard Civilian Position Description.

2.3.3.2.1. Civilian SARCs may volunteer to deploy contingent upon meeting required prerequisites (i.e., security clearance, weapons qualification, etc.) and subject to commander’s

approval.

2.3.3.2.2. At installations where there is a civilian and a military SARC, the civilian will hold

the position of SARC and the military SARC will serve as the deputy.

2.3.3.3. Special Considerations for the Reserves.

2.3.3.3.1. Civilian Reserve SARC positions are graded at GS-12 or NSPS equivalent and are

governed by the mandatory Reserve SARC Standard Civilian Position Description.

2.3.3.3.2. Civilian Reserve SARCs may volunteer to deploy contingent upon meeting required

prerequisites (i.e., security clearance, weapons qualification, etc.) and subject to wing commander and HQ AFRC SAPR Program Manager approval.

2.3.3.3.3. Each co-located reserve wing will have a Reserve SARC Liaison (RSL) who will

serve as the primary reserve POC to the active duty SARC. The RSL should be a member of

the reserve unit’s Physical Examination Package and have the ability to facilitate a Line of

Duty (LOD) determination. They will assist the active duty SARC in scheduling delivery of

training to reserve personnel and managing of any reserve victim LOD issues.

2.3.4. WG/CV will ensure that appropriate and qualified personnel are identified, trained, and available to serve as Alternate SARCs in the event of the primary SARC’s absence due to leave, TDY, illness, etc.

2.3.4.1. An officer or civilian equivalent who has completed the VA/SARC course and has performed SARC or VA duties under SARC supervision may serve as an Alternate SARC for duties of a short duration, usually not to exceed 7 days at a time.

2.3.4.2. For periods exceeding 7 days, the Alternate SARC must meet the eligibility requirements

of paragraph 2.3.3. Exceptions to grade requirements may only be made under extenuating circumstances and require the WG/CV’s approval in writing.

2.3.4.3. Installation SARCs, or the WG/CV if the SARC is unavailable, will coordinate all initial

appointments of Alternate SARCs with the MAJCOM SARC, to include personal data and qualifications of the appointee.
