CAJS-J1-SP                       





                10 September 2007
MEMORANDUM FOR State Civil Service Employees and State Active Duty Service Members

SUBJECT:  State Personnel Policy Memorandum 2007-11
                    Open Enrollment Period for Health Plans and 2008 Employer Health Benefit Contributions
1. Each employee and service member should have received the CalPERS Open Enrollment News 2007 booklet and their individualized 2007 Health Plan Statement as of 1 July 2007.  The open enrollment period begins 17 September 2007 and ends 12 October 2007.  During this open enrollment period, each employee and service member can enroll in the CalPERS health program, change health plans and add eligible family members.  

2. Carefully review your personalized information on your Health Plan Statement.  

a. If your enrollment information is correct, you do not need to take any action.
b. Western Health Advantage (WHA) will not be available in 2008.  If you are currently in WHA and you do not make a new health selection, you will automatically be enrolled into PERS Choice PPO health plan.

c. Blue Shield is withdrawing from four counties.

d. There will also be two new plans:  Blue Shield Net Value HMO and PERS Select PPO.

e. For more information please go to www.calpers.ca.gov.

3. All open enrollment documents must be signed and submitted to the State Personnel Office by 12 October 2007.  All actions taken become effective 1 January 2008.

4. Attached enclosures outline 2008 Health premium rates.  For more information or enrollment documents:  State Civil Service employees please direct your questions to Barbara Appel (916) 854-3717 and State Active Duty members please direct your questions to MSG Shannon Baptiste (916) 854-3805, SSG Bonnie Howland (916) 854-3531 or Cheryl Arbaugh (916) 854-3311.

FOR THE DIRECTOR, JOINT STAFF:







  Dave Tollefson (10 Sep 07)
Enclosures





DAVID T. TOLLEFSON

As Stated





CW4, USAR Retired







Director, State Personnel Programs

Distribution:
A, F and M
CalPERS 2008 Health Premiums

Effective date:  1 January 2008
Basic Monthly Rate (B)






EMPLOYEE

EMPLOYEE

EMPLOYEE

PLAN




ONLY


& 1 DEP

& 2+ DEP

Blue Shield



$479.47

$958.94

$1,246.62
Kaiser (CA)



$436.25

$872.50

$1,134.25
PERS Choice



$477.70

$955.40

$1,242.02
PERS Care



$742.41

$1,484.82

$1,930.27
Blue Shield Net Value

$430.25

$860.50

$1,118.65

PERS Select 



$462.55

$925.10

$1,202.63

Enclosure 
# 1

2008 Employer Health Benefit Contributions

Effective 1 January 2008, the monthly employer contributions for health benefits for Excluded Employees (CoBen) and for those units that have reached collective bargaining agreements with the State are as follows:

Excluded Employees (CoBen)

Employee



$441
Employee plus 1


$847
Employee plus 2 or more

$1,097
Rank and File Units 1,4,10,11,12,13,14,15 and Non-CoBen

Employee



$371
Employee plus 1


$740
Employee plus 2 or more

$959
Rank and File Units listed above (Employees first hired on or after 1 Jan 2007-Subject to Dependent Vesting)*

     Employer Dependent Contributions





50%


75%

Employee plus 1


$555


$648
Employee plus 2 or more

$665


$812
Rank and File Unit 7 and CoBen
Employee



$416
Employee plus 1


$813
Employee plus 2 or more

$1,061
Rank and File Unit 7 and CoBen (Employees first hired on or after 1 July 2006-Subject to Dependent Vesting)*

Employer Dependent Contributions






50%


75%

Employee plus 1


$628


$721
Employee plus 2 or more

$767


$914
Enclosure 
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Rank and File Unit 9 and Non-CoBen

Employee



$394
Employee plus 1


$763
Employee plus 2 or more

$982
*Dependent Vesting Criteria

New employees who have never had State health benefit eligibility may be subject to dependent health vesting.  Employees in bargaining units that have contracted for dependent vesting are provided with 50% of the employer dependent contribution the first 12 months, and 75% of the employer dependent contribution for months 13 through 24.  After 24 months, these employees will receive the full employer dependent contribution applicable to their bargaining unit.

Enclosure 

# 22
