Information for Supervisors and Managers
Notice to Employees:

It has come to our attention that some job stewards of SEIU Local 1000 may be encouraging State employees to “stop work” on March 23, 2005, to participate in “Save our Nest Egg” activities sponsored by employee unions.  Please be advised of the following:

EMPLOYEE JOB ACTIONS ARE PROHIBITED 

The Memorandums of Understanding (MOU) with the Service Employees International Union (SEIU), Local 1000, CSEA, bargaining units provide that, “during the term of this Contract, neither the Union nor its agents nor any employee, for any reason, will authorize, institute, aid, condone, or engage in a work slowdown, work stoppage, strike, or any other interference with the work and statutory functions or obligations of the State.”  These contractual terms must be complied with, even if the applicable MOU has expired.  (Gov’t. Code section 3517.8)

Employees who engage in an unlawful work stoppage during work time will have their pay docked for the applicable period of time.  Departments will also consider disciplinary action against employees who engage in a work stoppage or other unlawful job action. 

Employees may participate in union activities on non-work time and in non-work areas as long as such participation does not interfere with the work of the State.  Prior supervisory approval may be obtained if an employee wishes to use vacation, personal leave, compensating time off or annual leave to participate in union-sponsored activities 

