CONDITIONS OF TEMPORARY EMPLOYMENT

You have accepted a temporary appointment in the California National Guard technician
program. Here are a few facts about your temporary employment that you need to know:

1. Your position is temporary and as such is limited to a definite length of time. If your
services are no longer required, your employment may be terminated at any time.

2. Dual-Status military technicians are required to wear the uniform appropriate for the
member’s grade and component of the armed services while performing duties. The
uniform will be worn in compliance with the regulations issued by the applicable military
component.

3. During your employment, you will be earning four (4) hours of sick leave per pay
period and annual leave at a rate based on your years of Federal Service including
creditable active duty time.

4. As atemporary employee, you are ineligible for Federal Employees Health Benefit
(FEHB) insurance, Federal Employees Group Life Insurance (FEGLI) or federal
retirement coverage.

5. Temporary technicians may apply and be considered for indefinite and permanent
appointments.

6. The appointment SF-50, Notification of Personnel Action, contains your notification

of separation. Do not work beyond that “not-to-exceed date” without prior authorization
from the Directorate for Human Resources.
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I CERTIFY | HAVE READ AND UNDERSTAND THESE CONDITIONS OF
TEMPORARY EMPLOYMENT.

SIGNATURE DATE

TYPE/PRINT FULL NAME

CNG Form 690-3 (1 November 2006), Conditions of Temporary Employment



