NGB-ARZ-HRP-P (600-7) 23 June
2000

MEMORANDUM FOR SEE DISTRIBUTION
SUBJECT: Selected Reserve Incentive Programs Policy Guidance ferthe-GenderSpecific

Benus-for the Prior Service Enlistment Bonus (Policy Number 00-84-05 for Army National Guard
Soldiers)

1. Effective 3Jduhy-00June 22, 2000 an-$8;000-a Prior Service Enlistment Bonus will be
offered to prior service soldiers who have completed their Military Service Obligation but have
less than 14 years total service and enlist for 3 or 6 years. The enlistee must have received an
honorable discharge at the conclusion of his or her military service. The soldier must be MOS
qualified and hold as primary the MOS for which enlisting, be in a valid vacant position and has

not previously been paid a bonus for enlistment, reenlistment or extension of an enlistment in a

2. The bonus is $5,000 for a 6-year enlistment, $2,500 for a 3-year enlistment. At the
conclusion of the 1st enlistment the soldier may reenlist or extend for an additional 3-years for

$2 000 These contracts must be consecutive. —'Fhe—enl+stee—mast—be—m—'Fest§eeFe-Gategew—l—

3. The first three-year prior service enlistment bonus is payable at $1,250 (50 percent) upon

reenlistment/extension and $1,250 (50 percent) upon completion of the third year.

4. The second three-year prior service enlistment bonus, is $2,000. The bonus is payable at
$1,000 (50 percent) upon reenlistment/extension and $1,000 (50 percent) upon completion of
the third year. The soldier will receive back to back payments of $1,250 and $1,000 at the end

of the first bonus and beqmnlnq of the second bonus.

5. The $5,000 6-year prior service enlistment bonus is payable at $2,500 upon enlistment and
the remaining $2,500 will be paid on the fourth anniversary.

65. Point of contact is SFC Peters, DSN 327-5851 or 703-607-5851.
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