NGB-ARZ-HRP-P (600-7) 16 June 20000
MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Selected Reserve Incentive Programs Policy Guidance for 16 June 2000 to
30 September 2000 (Policy Number 00-03 for Army National Guard Soldiers)

1. This memorandum establishes policy as of 16 June 2000, to be used in administering the
Selected Reserve Incentive Program (SRIP) for FY-00, effective 16 June 2000 through
30 September 2000, unless sooner suspended or rescinded.

2. The $5,000 Enlistment Bonus Critical Skill/High Priority Unit is increased to $8,000 and
includes all MOSs within Skill Level 1. The change is effective 16 June 2000. The bonus type
has not changed in SIDPERS or DFAS. The new code for BART is 618.

a. The Enlistment Bonus is for non-prior service enlistees who are in test score category I-
1B (AFQT score of 31or above) and enlist in a valid position vacancy.

b. Applicants who enlist for this incentive will be authorized an $8,000 bonus, payable as
follows: 50 percent upon completion of IADT and 50 percent on the fourth anniversary.

c. High priority units are Enhanced Brigade, Field Artillery, Force Support Package (FSP),
FAD Il, Less than 30-day Deployers, Managed Level of Resources 1 - 3 and MULTI Component
Units. Managed Level of Resources 1 - 3 units are tailored forces capable of full spectrum
operations, world-wide and consist of "High Priority" combat, combat support and combat
service support units scheduled to deploy at the earliest stages of a U.S. response within ninety
days of a response. MULTI Component units are composed of more than one component
(Active Army, ARNG, and USAR).

d. Soldiers must meet the requirements outlined in NGR 600-7, Chapter 2. Glossary Non-
Prior Service Enlistees are not eligible for this enlistment bonus.

3. Point of contact is SFC Peters, DSN 327-5851 or 703-607-5851.

FOR THE CHIEF, NATIONAL GUARD BUREAU:

/Signed/
LAWRENCE L. LUTZ
Chief, Personnel Palicy,
Programs and Manpower
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