Appendix A:

Warrant Officer Military Occupational Specialties

MILITARY OCCUPATIONAL SPECIALITY SYSTEM: The Warrant Officer Military Occupational Specialty (MOS) system is an orderly structuring of codes authorized for the occupational classification of Warrant Officer Positions and personnel. The MOS system is designed to support the CSMR’s recognized requirement for Warrant Officers as a necessary and distinct category of officer by: establishing a State Military Occupation Specialty system and occupational standards for appointment; selection, training and career development; providing a basis to facilitate distribution and assignment; providing a framework to meet the demands imposed by technology requiring new occupations.

AUTHORIZATION OF MILITARY OCCUPATIONAL SPECIALITIES: The State Military Reserve’s (CSMR) policy is to authorize only a minimum number of MOS’s, however; the actual number authorized must be compatible with the CSMR and Army National Guard’s needs. It is desirable that Warrant Officer MOS’s be as broad in scope as possible, but commensurate with training opportunities available and the urgency of requirements. Because of the unique structure and mission of the CSMR, there is a need to provide for more precise matching of personnel assets and requirements that are not Warrant Officer Specialties specified by the Army or Army National Guard. A state MOS system to provide support for the unique missions of the CSMR and to the CNG has been approved by the CSMR CG and was developed for that purpose.

WARRANT OFFICER BRANCHES AND SPECIALTIES: Effective the dates of this regulation, MOSs that are authorized in the CSMR are specified in Chapter 6 Military Occupational Specialty (MOS) and MOS Redesignation. Warrant Officer based on qualification may have MOS’s in different branches.
MOS DUTY DESCRIPTION: Commanders and Applicants are advised to review the MOS specifications in this regulation, Manual of Warrant Officer Military Occupational Specialties, to verify general aptitudes, qualifications, requisite skills and knowledge required of the applied for MOS. 

JUDGE ADVOCATE GENERAL BRANCH

LEGAL ADMINISTRATOR.  Duties: Legal Administrators assist the CAARNG and the CSMR with management operational aspects of the delivery of total legal services to the CAARNG and the CSMR they are assigned. They provide mission focus through technical advice and assistance to military and government attorneys and judges, commanders and staff, and enlisted and civilian legal support personnel in all areas of legal administration. Act as adjutants or assistant adjutants in Legal Support Organizations.  Legal Administrators liaison with counterparts from military and civil authorities with the goal of building the best legal operation by sharing best practices industry wide. They are legal operations technologist serving organizations or activities at a headquarters exercising general court-martial jurisdiction or a major command. They are the internal control officers for military justice ensuring orders, legal records, and processes comply with legal mandates. They are the chief operations officers of Army legal offices providing management of business processes and strategic planning. They supervise subordinate personnel, resources, facilities, and equipment required to support legal services provided at various organizational levels. Legal Administrators are the nexus between lawyers and staff, officers and enlisted, and military and civilian employees. Performs functions to support and conducts assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

PARA-LEGAL OFFICER (TECHNICIAN). Duties: Include, but are not limited to, case planning, development, and management; legal research; interviewing clients; fact gathering and retrieving information; drafting and analyzing legal documents; collecting, compiling, and utilizing technical information to make an independent decision and recommendation to the supervising attorney; and representing clients before a state or federal administrative agency if that representation is permitted by statute, court rule, or administrative rule or regulation. Supervise enlisted legal staff in support of the JAG. Performs functions to support and conducts assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

MILITARY POLICE BRANCH

MOS LESA: LAW ENFORCEMENT/SECURITY AGENT. Duties: Conduct security and law and order related assignments necessary to assist the CAARNG with the enforcement of laws, directives and regulations. Law and order operations/assignments include security and force protection operations used to protect populations and resources. Assist in both tactical and non-tactical environments. Assist if requested CAARNG MP/CID personnel as needed, to support civilian, military and federal authorities in time of emergencies with security/law enforcement expertise and resources, To assist in training CAARNG in law enforcement/security tactics, procedures, investigation techniques and other related matters. To provide liaison between local, state and federal law enforcement and the CAARNG in time of emergency and/or as requested. Maintains close working relationships with attorneys and staff of JAG. Writes, reviews and assists with the approval of technical investigative reports. Conducts force protection and vulnerability assessments in support of the CAARNG, the CSMR, installations, and other facilities as requested. Performs functions to support and conducts operations/assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

ORDNANCE BRANCH

MOS WTIO. WEAPONS TRAINING INSTRUCTOR OFFICER. Duties: Conducts firearms training to assist the CAANG and the CSMR as requested in the proper, safe and effective use of firearms. Provides range safety support.  Conduct training in the proper, safe, and secure storage of firearms. Provides liaison between the CSMR and training units in planning effective training programs, safe use of firearms, and assist the supported unit in the advising of weapon capabilities and dangers. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

QUARTERMASTER BRANCH

920A. LOGISTICS MANAGEMENT OFFICER. Duties:  Assists the CAARNG Logistics Management Officer in both operational and non-operational units. Ensures 100 percent property accountability is maintained, all authorized equipment is on hand, on valid requisition or redistribution order for the CAARNG and CSMR Locates and acquires standard and nonstandard equipment and supplies through military and non-military supply sources to meet unit readiness and operational requirements. Oversee/validate the small purchase program to prevent fraud, waste and abuse. Determines equipment funding requirements and coordinates for funds availability with supported units and resource management activities. Develops, executes, monitors and provides input to the annual supply budget. Redistributes excess equipment throughout the command. Processes excess equipment for disposal after all redistribution efforts is met. Monitor unit Supply Operations to ensure compliance with policy and/or contractual requirements. Administers the Command Supply discipline Program. Trains, develops, and mentors supply and non-supply personnel on supply policies, processes and procedures. The Logistics Management Officer is the primary advisor to the command and supported units on all property accountability and organizational level supply matters. Duties may also include preparing contract documents such as Standard Agreement, interagency and/or intergovernmental contracts in support of the Army National Guard, Air National Guard, California Federal Youth Programs Office, and the Military Department Office Homeland Security.  Analyze complex technical issues and problems using the State Contracting Manual, Government Codes, Public Contract Codes and other State and Federal Contracting Regulations. Provides contracting services dealing with the public and Military Department personnel, who requires advanced written and oral presentation skills. Performs contracting services to include interagency agreements; reviews contract requests for compliance with state/federal laws and regulations; prepares complex solicitations documents; schedules and conducts bid openings. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

TRANSPORTATION BRANCH

882A. MOBILITY OFFICER. Duties:  Provides the commander, staff and/or emergency operations personnel with solutions to various land and air issues.  The Mobility Technician advises the commander, staff and/or emergency operations personnel on transportation resources and ensures rapid transmission of movement requirements to assist the CAANRG, the CSMR, and emergency operations personnel. Develops and conducts training associated with unit movement operations.  Assists with the identification and remedies deployment issues as well as plans and coordinates deployments and redeployments with the CAARNG. Provides the commander, staff and/or emergency operations personnel with information on the unit movement operations, mobility operations and deployment information systems. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
SIGNAL BRANCH

MOS 250N. NETWORK/ INFORMATION MANAGEMENT TECHNICIAN.  Duties: Assists the CAARNG with the Supervision of tactical communications switching equipment and personnel at the node level.  Supervises keying equipment and information at the node level. Plans, manages, and troubleshoots tactical switched networks.  Manages electronic keys required to support signal networks. Develops policy recommendations and provides technical guidance for the planning, managing, and troubleshooting of Army, Joint, and Combined networks.  Advises commanders and staffs on tactical telecommunications network requirements.  Assists the CAARNG with Management of personnel and information system assets associated with Automation Battlefield Computer Systems (ABCS), Automated Information Systems (AIS), and Internet Protocol (IP) Local Area Networks (LANs).  Performs system integration.  Develops software installation plans. Plans and develops Information Systems Life Cycle Management.  Conducts systems analysis, design, development, implementation, and acceptance testing. Creates and implements Information Assurance Plans. Designs and implements ABCS/AIS LANs into tactical environments. Performs systems administration and LAN administration of tactical ABCS/AIS; manages training of personnel in the installation, operation, and administration of tactical ABCS/AIS, intranets, and video teleconferencing systems.  Provides technical guidance and direction to subordinate operating elements.  Provides guidance at all echelons for the management of all LANs and information systems.  Establishes section safety and crime prevention/security programs that adhere to the policies, practices, and regulations associated with these programs.  Assists the CAARNG with the Management of personnel, equipment, and facility assets for operation, repair, maintenance, and modification of radio, radar, computer, electronic data processing, controlled cryptographic items, television, fiber optic, radiological and related communications equipment and associated tools, test, and accessory equipment.  Ensures personnel are trained to use the tools, test equipment, and applicable publications for the completion of the mission and are trained in automation skills.  Ensures that the section is deployable by supervising the Unit Level Logistic System (ULLS).  Develops, rehearses, and implements load plans and deployment scenarios; establishes field SOPs; and ensures standards of the Mission Essential Task List (METL) are met. Interprets technical data and schematics, researches and interprets supply data, and fabricates repair parts or procures through outside resources. Coordinates technical, administrative, and logistical interface between the maintenance activity and supported units. Advises commander and staff on electronic equipment development, procurement, capabilities, limitations, and employment. Performs other company grade officer level duties as required/essential to the unit mission. Assists the CAARNG with Management of personnel, information systems and communication systems associated with Army Battlefield Control Systems (ABCS), Automated Information Systems (AIS), Internet Protocol (IP), video teleconferencing systems, and tactical Local Area networks (LAN). Develops software installation plans and implements tactical data distribution and radio systems, conducts systems analysis, design, development, implementation, and acceptance testing. Creates and implements Information Assurance Plans. Plans and develops Information Systems Life Cycle Management. Provides both technical guidance and assistance to user owned and operated information and communications systems. Provides technical guidance and direction to subordinate operating elements. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
MOS CVO. COMMUNICATIONS (VOICE) OFFICER (TECHNICIAN) Duties: Provide technical advise, supervision in the proper, deployment, and effective use of voice based communications systems to CAARNG, the CSMR, local, county, state and federal agencies. Ensures state communication asserts are effectively used. Is responsible for COMSEC and communication assets are maintained and capable for deployment. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
CIVIL AFFAIRS
MOS MEO. MILITARY EMERGENCY OPERATIONS OFFICER. Duties: Provides training in Mititary Emergency Operations (MEO) to the CAARNG, CSMR, local, county, state, civilian emergency management authorities or personnel, and volunteer emergency response groups as requested. Advises the commander on matters involving MEO capabilities, proper procedures, and operational capabilities. Maintains proficiency of personnel assigned to emergency operations command operations. Assists in the emergency operational centers to insure effective CSMR support in emergency operations. Serves as the Battle Captain or assist them in operational control of emergency operations responses. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
MOS TIO. TRANSLATOR/INTERRUPTER OFFICER (TECHNICIAN). Duties: Proficient in at least one language other then English. Assists units with language skills training, provides translation/interrupter capabilities to CAARNG, CSMR, local, county, and state agencies during emergency operations. Oversees the language skill capabilities of subordinates utilized in emergency operations as translators/interrupters. Advises the command on language capabilities and limitations. Manages and tracks translation/interrupter assets to provide the command with the rapid response of those assets in response to requests during emergency operations. Coordinates with other commands to identify language capabilities, transportation, assignment, liaison, and effective use of personal assigned or tasked with translation/interrupter duties. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
MOS IO. INFORMATION OPERATIONS, COLLECTIONS AND ANALYST TECHNICIAN. Duties: Develops operational security and situational data through the use of information accumulated from a variety of sources in coordination with the CSMR, CAARNG, local, county and state agencies or political subdivisions. Makes reliability assessments of information received through comparison with previously evaluated information on hand. Maintains close liaison with other specialized information activities to include law enforcement, imagery interpretation, interrogation, and language interpretation skills. Assists the CAARNG with the development usable real-time information, overlays, and reports to provide complete and accurate situational information. Maintain and provide culture awareness information. Establishes and maintains files as a basis for information to support the CSMR, CAARNG, local, county, state and or political subdivisions decision making during non-emergency and emergency situations. Maintains current information concerning natural and man-made threats and hazards. Develops and prepares vulnerability studies and evaluates their significance for use in predicting probable safety issues, obstructions to the assigned missions as it relates to the public and to the CSMR, CAARNG, local, county and state agencies personnel safety. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
MEDICAL

MOS RN. NURSE TECHNICIAN OFFICER (RN). Duties: Work directly with patients and their families. They are the primary point of contact between the patient. RNs perform frequent patient evaluations, including monitoring and tracking vital signs, performing procedures such as IV placement, phlebotomy, administering medications and under the direction of a license physician provided medical services as authorized by state law. Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
ENGINEER

MOS B&SO. BUILDING & SAFETY OFFICER (TECHNICIAN). Duties: Advises the command on matters pertaining to civilian building, construction or engineering matters as it pertains to safety and security during emergency operations. Assists the CAARNG, CSMR, local, county, state and CERT with emergency building safety inspections, emergency inspection training, and emergency safety procedures related to emergency operations. Provide mitigation recommendations to supported personal, units, agencies and organizations as requested. Can act as a liaison with local, county, state, and federal agencies during emergency operations regarding building, structural, and transportation infrastructure safety.  Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.
MOS HASMATO. HAZARDOUS MATERIALS OFFICER (TECHNICIAN). Duties: Advises the command on matters pertaining to HAZMAT matters as it pertains to safety and security during emergency operations. Assists the CAARNG, CSMR, local, county, state CRBNT and CERT with emergency training, and emergency safety procedures related to emergency MAZMAT operations. Provide mitigation recommendations to supported personal, units, agencies and organizations as requested. Can act as a liaison/coordinator/trainer with local, county, state, and federal agencies during emergency operations regarding HAZMAT.  Performs functions to support and conducts operations and assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority
QUALIFICATION FOR WARRANT OFFICER
ADJUTANT GENERAL BRANCH

HUMAN RESOURCES OFFICER (TECHNICIAN). 

1. Human Resources military MOS or assignment in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. Employment in a Human Resources supervisor or management position for at yeast fives years. An associate degree in liberal arts, human resources, management, business from can substitute for a maximum of two years of experience.

HISTORICAL OFFICER (TECHNICIAN). 

1. Historical military MOS or assignment in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. Employment in a historian, librarian, or records supervisor or management position for at yeast fives years. An associate degree in library science, history, military science, or subject matter related to the collection of educational material from can substitute for a maximum of two years of experience.

PUBLIC AFFAIRS OFFICER (TECHNICIAN)

1. Public Affairs military MOS or assignment in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. Employment as a Public Affairs or Information supervisor or management position for at yeast fives years. An associate degree in library science, history, military science, or subject matter related to the collection of educational material from can substitute for a maximum of two years of experience.

YOUTH COUNCILOR/SERVICE OFFICER (TECHNICIAN).

1. Member of the active or retired California National Guard or active member of the State Military Reserve in the Grade of W1 through W2; Successful completion of military education commensurate to the grade of service of the incumbent; Completion of a Bachelors Degree in Social Science or a relater field in required. (Completion of a Graduate level work in Counseling or Social Work is recommended; Training or education in child growth and development or education techniques or counseling techniques; Possess at least two years of counseling experience or other related experience; and flexible work schedule requirement, including nights and weekends when the academy mission dictates.

HUMAN RESOURCES OFFICER (TECHNICIAN). Duties: Manages functions which support the Army's Human Resource (HR)/Personnel Management systems.  Performs duties as Chief of an HR Section within the CSMR organizational command structure. Monitors input to data systems available to the CSMR, and other automated/manual data systems used in human resources/personnel management by use of established forms and coding procedures. Makes decisions based on a variety of information sources, personnel, and command requirements. Initiates and prepares correspondence or messages to other organizations, both military and civilian, and individuals in response to requests for information, policy or guidance. Oversees office automation (e.g. word, excel, PowerPoint) processing activities supporting the personnel activity. Oversees and monitors strength management, postal operations, replacements operations, casualty operations, data accuracy, and levy and award actions for the supported command.  Interprets regulations, MILPER messages and ALARACT messages for individuals, subordinates, and commanders.  Counseling of individuals on personal and family member affairs, financial matters, and career considerations. Supervises large numbers of military and civilian personnel engaged in specialized personnel and administrative related duties.  Manages the integration of automated personnel systems into the information management work center. Oversees issuance of all types of orders and processing.  Oversees the overall dispensing of customer services to include management of the personnel services center appointment systems, management of the soldier suspense program, and management of the identification card system to include update to data bases. Performs functions to support and conducts assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

HISTORICAL OFFICER (TECHNICIAN). Duties: Include researching, interviewing members of the State Defense forces, soldier and airmen of the California National Guard regarding historical events and experiences gathering historical data, articles, equipment, supplies of military and/or military associated history and other duties related to the military history of California. This MOS also assists and advises the CNG in maintaining unit historical records and provides information to the public about the military history of California. Performs functions to support and conducts assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

PUBLIC AFFAIRS OFFICER (TECHNICIAN). Duties: Liaison with Newspapers, broadcast television and radio providing general information about people and events about the CA Guard and the CSMR. The CSMR Journalist participates in and assists with the administration of CSMR, ARNG, ANG or Army Reserve (AR) public affairs programs primarily through news releases, newspaper articles, Web-based material and photographs for use in military and civilian news media. Some of the duties as a Journalist may include: Researching, preparing and distributing news releases on Army personnel and activities; gathering information for military news programs and publications; developing ideas for news articles; arranging and conducting interviews; collecting information for commercial media use; writing news releases, feature articles and editorials; assisting with the preparation of information for release on ARNG or ANG matters through news releases, articles, web-based media and photographs. Performs functions to support and conducts assignments as directed by the Governor, CAARNG GC, the CSMR CG or higher authority.

YOUTH COUNCILOR/SERVICE OFFICER (TECHNICIAN). Duties: Plans, coordinates and administers student counseling activities for Youth Academy Cadets; Assists the Academy staff to work more effectively; Assists each student with adjusting and goal planning activities; monitors various resource materials to support course development and learning activities and feedback; promotes positive relationships in the community through involvement with community, organizations and community service projects and be available for ESAD surge operations to assist State Personnel, Comptroller and Joint Staff in the event of an emergency.

JUDGE ADVOCATE GENERAL BRANCH

LEGAL ADMINISTRATOR.  

1. Legal Administrator military MOS or assignment in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. Employment as a legal administrator for at yeast fives years. An associate degree in business administration, government, or legal studies from can substitute for a maximum of two years of experience.

PARA-LEGAL OFFICER (TECHNICIAN). 

1. Para-legal military MOS or assignment in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. A certificate of completion of a paralegal program approved by the American Bar Association and five years of experience in the field and The National Association of Legal Assistants and completion of certification test (Certified Legal Assistant or CLA) and current educational requirements which are approved by the State Bar of California (MCLE credits). 

or

3. A certificate of completion of a paralegal program at, or a degree from a post-secondary institution that requires the successful completion of a minimum of 24 semester, or equivalent, units in law-related courses and that has been accredited by a national or regional accrediting organization or approved by the Bureau for Private Post-secondary and Vocational Education and The National Association of Legal Assistants and completion of certification test (Certified Legal Assistant or CLA) and current educational requirements which are approved by the State Bar of California (MCLE credits). 

MILITARY POLICE BRANCH

MOS LESA: LAW ENFORCEMENT/SECURITY AGENT. 

1. Service in any U.S. Military service as a military police officer, Air Force Security Forces, Naval Security Forces, Marine Security Guard, Fleet Anti-terrorism Security Team, Coast Guard Port Security, Master-At-Arms or similar position in the rank of E5 or above (Service members below the rank of E5 must have an associate degree (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection and four years in one of the qualifying position (an associate degree may be substituted for a maximum of two years of service).

or

2. Advanced Certificate or above from the Commission on Peace Officers Standards and Training (Active, reserve or retired persons qualified if all the aforementioned qualifications are met), and service in any U.S. Military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection.

or

3. Employment as a federal law enforcement officer, security officer, or inspector for no less then fours years and service in any U.S. Military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection.

or

4. A current California Guard and/or a private investigator’s and firearms license issued by the Bureau of Security and Investigative Services. For the purpose of qualification an individual holding a current Guard license must have five years of employment in the security field note; exclusively standing a non-mobile posts does not qualify in determining the years of employment), and an associate degree from an institution of higher learning recognized by the state of California and/or a recognized a crediting organization and U.S. Military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection.

or

5. Have a current Private Patrol Operator (PPO) license by the Bureau of Security and Investigative Services and U.S. Military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection.

6. Military Police MOS or assignment in the CSMR having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

ORDNANCE BRANCH

MOS WTIO. WEAPONS TRAINING INSTRUCTOR OFFICER. 

1. Attended any formal U.S. military Infantry Weapons Specialist course, which covers weapons and weapon systems in a US Army or Marine Corps battalion, obtaining the highest rank of E5 or above (Training in an individual’s issued weapon does not qualify) and completing fours years of service (an associates degree from an accredited college may substitute for maximum of two years of employment or service)

or

2. Served as a U.S. military firearms instructors and completed a U.S. military firearms obtaining the highest rank of E5 or above and completing fours years of service (an associates degree from an accredited college may substitute for maximum of two years of employment or service)

or

3. Served as an Marine Corps Infantry Weapons Employment Warrant Officer 

or

4. Served as an U.S. Army or U.S. Marine Corps Scout Sniper with the last held rank of E5 or above for a minimum of four years (an associates degree from an accredited college may substitute for maximum of two years of employment or service. or Marine Corps Scout Sniper Employment Officer (an associates degree from an accredited college may substitute for maximum of two years of employment or service)

or

5. Served as a US Navy Master at Arms or Special Warfare operator with the last held rank of E5 or above for a minimum of four years (an associates degree from an accredited college may substitute for maximum of two years of employment or service. 

or

6. Served in any U.S. Military service as a primary marksmanship instructor four a minimum of four years (an associates degree from an accredited college may substitute for maximum of two years of employment or service) and is assigned an MOS related to that assignment. 

7. Licensed firearms instructor certification from the California Bureau of Security and Investigative Services and an associate degree from an institution of higher learning recognized by the state of California and/or a recognized a crediting organization. U.S. military service in any MOS (if the individual does not have prior service, service in the CSMR in the rank of E5 or above may be substituted.

Or
8. Licensed firearms instructor certification from the California Department of Justice for at least fours years and an associate degree from an institution of higher learning recognized by the state of California and/or a recognized a crediting organization. U.S. military service in any MOS (if the individual does not have prior service, service in the CSMR in the rank of E5 or above may be substituted.

QUARTERMASTER BRANCH

920A. LOGISTICS MANAGEMENT OFFICER. 

1. Logistics Management or Supply related military MOS in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. An associate degree from an accredited college or the American Society of Transportation and Logistics in logistics or related field and five years of experience in the field.

TRANSPORTATION BRANCH

882A. MOBILITY OFFICER. 

1. Mobility or transportation military MOS in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. An associate degree from an accredited college or the American Society of Transportation and Logistics in transportation management or related field and five years of experience in the field.

SIGNAL BRANCH

MOS 250N. NETWORK/ INFORMATION MANAGEMENT TECHNICIAN.  

1. Network or Information or computer systems management military MOS in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. Bachelor degree in computer networking or information management from an accredited college and at least two years of work experience in the field.

or

3. Employment in any business as a computer systems management person for a minimum of four years and certification in Cisco, Microsoft or Computer Security. 
or

4. Employment in any local, state, or federal agency or department as a computer systems management person for a minimum of four years and certification in Cisco, Microsoft or Computer Security.
MOS CVO. COMMUNICATIONS (VOICE) OFFICER (TECHNICIAN) 

1. Radio communications military MOS in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. Licensed by the Federal Communications Commission in the Technician, General, and Extra Class operator and a minimum of four years of experience or an associate degree in electronics communications or related field provided that those courses of studies involve in HF, VHF, UF systems (a non-degree specialized program of study other then may be substituted provide it is a course of study recognized in the field that meet or exceeds the requirements for licensing by the FCC and is equal to two years of study).
or

3. Employment in any local, state, or federal agency or department as communication operator in HF, VHF, UF (both long range and short range single band and multi-band) which involved the setting up, preventive maintenance, and use of operational equipment (employment as a dispatcher does not qualify) for four years.
CIVIL AFFAIRS
MOS MEO. MILITARY EMERGENCY OPERATIONS OFFICER. 
1. Employed as a liaison officer with the California Office of Emergency Services for a minimum of four years (an associates degree from an accredited college may substitute for maximum of two years of employment or service) and service in any U.S. Military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection. 

or

2. Employed in a liaison, manager, or technician position with the Federal Management Agencies for a minimum of fours years (an associates degree from an accredited college may substitute for maximum of two years of employment or service) and service in any U.S. Military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection. (For the purpose of this MOS, completion of the MEMS requirements and CSMR service in an Emergency Coordinator position does not meet the qualification for this MOS).

or

3. Employed in a liaison, manager, or technician position with a local, county, or other government agency for a minimum of fours years provide that it was their primary position (an associates degree from an accredited college may substitute for maximum of two years of employment or service) and service in any U.S. Military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank may be substituted) and completion of a physical security course within fours months of selection (For the purpose of this MOS, completion of the MEMS requirements and CSMR service in an liaison, manager, or technician position does not meet the qualification for this MOS).

or

4. Employment or assignment in an Emergency Coordinator position with any local, county, or state agency or department or federal government for not less then one year and a minimum of an associates degree from an accredited college (For the purpose of this MOS, completion of the MEMS requirements and CSMR service in an Emergency Coordinator position does not meet the qualification for this MOS).

MOS TIO. TRANSLATOR/INTERRUPTER OFFICER (TECHNICIAN). 
1. Translator/Interrupter military MOS or assignment in any service and having held the highest rank of E5 or above or if below the rank of E5 have an associate degree in any subject for an accredited college.

or

2. A certificate of completion of a Translator/Interrupter program approved by any Superior Court of California or in a paid bi-lingual status in a local, state, or federal agency or department provided that the status is based on both a written test and language skill demonstration and five years of experience.

MOS IO. INFORMATION OPERATIONS, COLLECTIONS AND ANALYST TECHNICIAN. 

1. Completion of any U.S. Military intelligence, information operations course and service in an intelligence or information operations MOS at the rank of E5 or above and (if the individual does not have prior service, service in the CSMR in any rank of E5 or above may be substituted).

2. Completion of any U.S. Military intelligence, information operations course and current service in the CSMR as a warrant officer.

MEDICAL

MOS RN. NURSE TECHNICIAN OFFICER (RN). 
1. Associate Degree in Nursing (ADN) - Takes 2-3 years. Offered at many community colleges. Prepares you to provide registered nursing care in numerous settings. 

2. Bachelor of Science in Nursing (BSN) - Takes 4 years. Also referred to as Baccalaureate degree. Offered at many California State Universities and some private colleges. Prepares you to provide registered nursing care in numerous settings and to move to administrative and leadership positions.

3. Military Corpsmen - California law permits military corpsmen to take the national exam for RN licensure if they have completed RN level education and clinical experience.

ENGINEER

MOS B&SO. BUILDING & SAFETY OFFICER (TECHNICIAN). 

1. Licensed Contractor by the California Contractors Board with no less then fours years of experience (an associates degree from an accredited college may substitute for maximum of two years of employment or service and prior US military service in any component in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted) and completion of a physical security course within fours months of selection.

or

2. Certified Engineer by the California Board for Professional Engineers with no less then two years of experience and minimum of two years of prior military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted) and completion of a physical security course within fours months of selection.

or

3. Employed as building or structural code enforcement officer or inspector for any local, county, state or federal agency or department with no less then fours years of employment (an associates degree from an accredited college may substitute for maximum of two years of employment or service) and prior U.S. military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted) and completion of a physical security course within fours months of selection.

or

4. Employed as a fire inspector, fire marshal or served in that capacity for any local, county, state or federal agency or department with no less then fours years of experience (an associates degree from an accredited college may substitute for maximum of two years of employment or service) in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted) and completion of a physical security course within fours months of selection.

or

5. Service in any U.S. military in any engineering or construction MOS and completing a construction, combat or support engineers course achieving the highest rank of E5 or above or the rank of E3 with an associate’s degree from an accredited college.

MOS HAZMAT. HAZARDOUS MATERIALS OFFICER (TECHNICIAN). 
1. Employed as a fire inspector, fire marshal or served in that capacity for any local, county, state or federal agency or department for no less then fours years (an associates degree from an accredited college may substitute for maximum of two years of employment or service) in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted and completion of a Chemical, Radiological and Nuclear defense course within fours months of selection.

or

2. Employed as a hazardous materials specialist or served in that capacity for any local, county, state or federal agency or department for no less then fours years (an associates degree from an accredited college may substitute for maximum of two years of employment or service) in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted) and completion of a Chemical, Radiological and Nuclear defense course within fours months of selection.

or

3. Employed as a hazardous materials specialist or served in that capacity for any U.S. Military component for no less then four years. (An associates degree from an accredited college may substitute for maximum of two years of employment or service) in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted) and completion of a Chemical, Radiological and nuclear defense course within fours months of selection. 

or

4. Completion of a courses of study one or more of the following: National Institute for Occupational Health and Safety - Hazardous Waste Operations and Emergency Response; National Institute of Environmental Health Sciences - HazMat Disaster Preparedness Training Program; National Institute of Environmental Health & Sciences - Hazardous Waste Worker Training; Department of Energy - Emergency Response Training to fire fighters with primary and secondary response duties; Department of Transportation - Emergency Responders Train-the-Trainer and hold a U.S. Department of Transportation Hazmat certification and prior U.S. military service in any MOS (if the individual does not have prior service, service in the CSMR in any rank for a minimum of one year may be substituted) and completion of a Chemical, Radiological and Nuclear defense course within fours months of selection.
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